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Understanding Your Study Plan

A Study Plan is a document that is a provided to students by the Course Advice Team.
Your Study Plan outlines your entire course and advises when to enrol in your specific
units. The Course Advice Team can personalise and update your Study Plan as required.

The following pages provide an example, and explanation of, a Study Plan:

School of Business and Law

CA01 Bachelor of Business
Management & Human Resource Management Double Major
Full Time Study Plan — Term 3 2018 onwards

Ad Comp
Year Unit Code Unit Name CP Requisites st -d Term
A status
ECOM11026* Principles of Economics g o
HRMT1101 0% Orpanisational Behawiour a T3 2018
HRMT11011* Human Resource Manapement g T3 2018
- LAWS11030%* Foundations of Business Law 8 T3 2018
E ACCT11055% a":::cou 1Iir_|g. I_.ear1 ng and Online g Y,
Communication
COMMA1003 Communication in Professional Context g T1 2018
MGMT11108= Introduction to Business 8 T1 2018
MRET11029* Marketing Fundamentals a T1 2018
ACCT19083*= Corporate Governance & Ethics 8 T2 2019
COI151207 3= Enterprise Systams 8 | Fre-Req Completion of 45cp T2 2018
MGMT19105 Cuality Managemeant 8 | Fre.Req Completion of 24cp T2 2015
| OCHS11027 OHS Fundamentals a T2 2015
m
= HRMT13012 Ferformance Management a Fre-Reg HRMT 10 T1 2020
HRMT3043 Human Resource Training and g T 2020
Developmeant
MGMT11167 Foundations of Social Innovation 8 T1 2020
MGMT19126 Operations Mansgement 8 | Fre-Req Completion of 42cp T1 2020
HRMT49044 | Human Resources Planning. 8 | Fro;egHRMEii0n T2 2020
Recruitment & Selection
HRMT13020 Perspectives on Organisational Change g Fre:Req Camplelion of TZop T2 2020
MGMT13151= uEx'EP'E"E“'s" ip. Innovation and Starts- [ g | &y 5y compietion ar 4scp T2 2020
- MGMT19128 Strategy and Change 8 | Fre.Req Completion of 48cp T2 2020
g Pre-Req ECOMT1026 OR:
= | FINC19011* Business Finance 87| meatH11228 OR T4 2021
STAT11048
HRMT13021 Frinciples of Employment Relations ] T1 2021
HRMT9016 | Contemparary HRM Challenges B | T4 2021
HRMT19023 | Confiict and Negotiation B | e T1 2021
Total Units: 24 144
o
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CP = Credit Points
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CP = Credit Point Value
of the specific unit

/

= Credit/Advanced Standing

Ad Comp
Year Unit Code Unit Name Requisites Star;d Term
I5tatus
ECON11026* Principles of Economics 5] o P
HRMT11010** Organisational Behaviour (3] 2018
HRMT11011** Human Resource Management (3] / T3 2018
- LAW S11 030+ Foundations of Business Law & / // T3 2018
] n - - - 7
@ Accounting, Leamning and Online
> | ACCT11059% Communication /
COMMA1003 Communication in Professional Co (] / ™ 4]19
MGIMTI10% | Introduction to Business / G / ™ #119

which has bee
prior learning

n granted for Comp Term/Status =

Recommended term to enrol in

the unit

e.g.
T12018 =Term 1 2018
T2 2018 = Term 2 2018

e.g.
COIS12073 has a

Requisites = Pre-

Reqs, Co-Regs or Anti-Reqs

pre-req of the completion of 48cp

v = Unit Status of
Completed

Year Unit Code Requisites

ACCT19083* Corpofate Governance & Ethics (3] T2 2019
coI512077] ] Enterffise Systems 6 | Pre-Req Completion of 42cp T2 2019
MGMT12105 \\jalih; Management (] Pre-Req Compdetion of 24zp T2 2019

™ OCHS11027 OHM\Fundamentals [ T2 2019

=]

> | HRMT19012 F’erfnm%qce Management 6 | Fre-Reg HRMT11011 T1 2020

Hurman Resgurce Training and
HRMT19013 Dexrelupme}r;\ T1 2020
MGMT11167 Foundations u-f&:ial Innovation T1 2020
MIGMT1 9126 Operations N . . . pmplation of 4Ecp T1 2020
- ** = Unit is available in Term 3
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Note: Your Study Plan will also contain additional pages of important information
about your course so it is very important that you read all pages of your Study Plan.

An example has been provided below:

MORE DETAIL &:

To satisfy the requirements for the award of CAD1 Bachelor of Business (Managerent & Human Resourcs
Management), students must complete 24 units (144 credit points).

Recommended Study Schedule

Students should complete units in an order that is as close as possible to the recommended structure set out in this
study plan. Sfudents should concendrate on completing all first year units before maving on to second year units, and
3ll second year units before moving on to third year units.

Course Structure Requirements

In the CAD1T Bachelor of Business (Management & Human Resource Management], students are reguired to complete
the following course structure:

= 3 Core Units
= 8 Core Management Major Units

= 8 Human Resource Management Major Units

Course Duration Reguirements

Full Time Duration 3 years full ime

Fart Time Duration g years part ime

Flease also note that if you fail units or take a Leave of Absence, your course duration and completion fimeframe may
be extendad.

Interim Awards G501 Diploma of Business Studies

Exit Awards CG01 Diploma of Business Studies

Professional Accreditation
Management graduates may be eligible for membership of the Australian [nstitute of Management.

The Hurman Resource Management major is accredited by the Australian Human Resounce Instiute (AHRI). Graduates
will be eligible for membership of AHRI upon successful completion of their course,

Deferment'Leave of Absence

Damestic students in the Bachelor of Business (Managemesant & Human Resource Management) degres are permitied
to defer the initial offer of their degree for 3 maximum of 12 months befors their offer is withdrawn. Furthermars,
domestic stedents may also tske an approved Leave of Absence (LOA) once they have commenced their course of
study howswer only @ maximurn of 12 months can be granted without requesting further apgroval from the Head of
Caurse.

‘You can apply for 3 deferment or LOA here.
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